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FAQ: Employment Conditions for Foreign Personnel under BOI Announcement
No. Por.8/2568
Section 1: Thai Employment Quota

Q1 :Does the requirement to employ at least 70% Thai employees apply to all businesses?

A : No, it applies only to BOI-promoted companies in manufacturing activities with more than 100
employees in total (Thai employees plus foreign personnel under manufacturing projects, as approved
in the Single Window — SW system).

Example: If Company A has 3 BOI projects (manufacturing and services) with:
O 90 Thai employees
O Project 1 (manufacturing): 20 foreign employees
O Project 2 (manufacturing): 10 foreign employees
O Project 3 (TISO): 10 foreign employees
Then the total = 90 Thais + 30 foreigners (manufacturing) = 120 employees —» 75% Thai,

which complies with BOI requirements.

Q2 : When does this new measure take effect?
A : For projects promoted before 5 June 2025 — effective on January 1%, 2026

: For projects promoted after 5 June 2025 — effective on October 1%, 2025

Q3 :Ifapromoted company with a manufacturing project employs 101 people in total (71 Thais + 30
foreign staffs under BOI rights), and later receives a promotion on TISO project to employ 2 more
foreigners (without hiring more Thais), will it be approved?

A . Yes, because two foreigners employed under TISO rights (a service activity) are not counted in the quota



Q4

Q7

Q8

Q9

: What if Thai employees are less than 70%?

A

: The company cannot submit new or visa extension applications until proof of Thai employees

= 70% (via Social Security records) is provided.

: Which employees are excluded from the 70% quota calculation?

A

: Temporary foreign staffs (permitted stay << 6 months)
: MOU labors
: Foreigners not using BOI rights under manufacturing projects (e.g., general business, IEAT,

BOI service activities)

: Are subcontract staffs or interns counted as Thai employees?

A

: Only Thai employees registered in the company’s Social Security system are counted.

: How is the number of foreign personnel calculated?

A

: Based on the number of foreign personnel in all manufacturing project promotion certificates

approved in SW.

: How is the 70% quota calculated when total employees >100?

A

: Based on the following calculation methods

Method 1 : The number of foreign personnel eligible for BOI privileges under all
manufacturing projects of a BOI-promoted company < (Thai employees x 3) + 7

Method 2 : Thai employees in a BOI-promoted company with manufacturing projects =
(Foreign personnel permitted in all manufacturing projects of a BOI-promoted company x 7) + 3

(Round down fractions.)

: What proof is used for Thai employee count?

A

: Company Social Security contribution forms:

O Form SSO 1-10 (Part 1 and Part 2)

Q10 : Must Social Security evidence be submitted if total employees <100?

Q11

A

: Submission of Social Security proof is mandatory in all cases to ensure continuous monitoring of the

Thai personnel employment ratio

: When must Social Security proof be submitted?

A

1. Submission of Social Security evidence for the first time:
Submit the latest Social Security Form (SSO form) for the month prior to the enforcement of the
announcement, or before the first request for personnel placement after the enforcement.
2. Submission of Social Security evidence for subsequent times:
Divided into two cases:

Case 1: If the company has foreign personnel using BOI privileges (for both manufacturing and
service businesses) less than or equal to 30 persons — Submit the SSO form annually, for wages in

December of the previous year, within February of each year.



Q12

Q13

Example: Company A, with 28 foreign personnel under BOI privileges in manufacturing,
submitted the SSO form for wages of September 2025 in the SW system on October 31, 2025. The next
submission must be the SSO form for wages of December 2025, which can be submitted by February
28, 2026.

Note: In this case, submission is required once a year.

Case 2: If the company has foreign personnel using BOI privileges (for manufacturing
businesses only) more than 30 persons —> Submit the latest SSO form on a quarterly basis, i.e., within
the end of the month every 3 months, counting from the wage month specified in the latest submitted
SSO form.

Example: Company B, with 31 foreign personnel under BOI privileges in manufacturing,
submitted the SSO form for wages of August 2025 in the SW system on September 15, 2025. The next
submission must be the SSO form for wages of November, to be submitted by November 30, 2025.
Note: The 3-month interval is counted from the wage month of the latest submitted SSO form. For
example, if the latest submission was for March wages, the next submission must be completed by the
end of June.

3. In case of failure to submit Social Security evidence as required:

If the submitted SSO form is older than 3 months, or if the company fails to submit the SSO form
in the first instance, or within 3 months (general case), or within February each year (case of companies
with 30 or fewer foreign personnel), the system will automatically detect this and submission of
applications will not be possible.

4. In case of hiring additional Thai employees:
The company may submit the latest SSO form at any time to update. After that, the next

submission shall follow the requirements under Item 2.

: What if Social Security proof is not submitted/updated in time?

: No new or visa extension applications can be filed.

: Can salary details or employee names be redacted for privacy?

: No. However, companies may assign HR staff as SW users so that other employees cannot view

submitted records.

Section 2: Minimum Income Requirement

Q1

Q2

: Does the minimum income requirement apply to all nationalities and all types of businesses?

: Yes, it is applied to all foreign positions in SW across all activities with the minimum income rates
determined differently according to the level and type of position, except temporary foreign staff (stay

< 6 months).

: Do foreigners entering to explore investment opportunity or while waiting for BOI approval need to

meet minimum income?

: No.



Q3

Q4

Q6

Q7

Q8

: What are the minimum monthly incomes?
A
O Executive (i.e. CEO, MD etc.): 150,000 THB
O Management (i.e. Managers, Advisors): = 75,000 THB (or = 50,000 THB with a bachelor’s
degree)

O Operation (e.g., technicians, supervisors; excluding engineers, researchers, IT experts):
250,000 THB

O Engineers, Researchers, IT Specialists: = 75,000 THB (or = 50,000 THB with relevant
bachelor’s degree)

O  TISO Operators (IBPO/BPO): = 35,000 THB

: What if income does not meet the minimum requirements?

A : Appointment/renewal will not be approved.

: Are Chairman, President, CEO, MD exempted from the minimum income requirements?

A : No, those positions are only exempt from the criteria on age and work experience.

: Does “IT specialist” mean only in software companies?

A : No, it applies to IT roles in all business types.

: If a job title is “Production Manager” (a management role), may it be registered as an “Operation”

level to meet the minimum income threshold?

A : No, job level must match actual job title and description. In the case of a Production Manager, the
position must be classified under the Management level, for which the minimum income threshold is
not less than 50,000 Baht if the applicant holds a relevant bachelor’s degree, or 75,000 Baht if the
applicant does not hold a bachelor’s degree.

Exception: If previously approved as management level (e.g., GM, in which currently is an
executive level), the foreign personnel would remain at the approved level until the person leaves the
role.

: What documentary evidence shall be required to prove compliance with the minimum income

threshold?

A : Required documents listed below:

Placement Procedure:

The employment contract used must clearly specify the remuneration amount. Any benefits not
stated in monetary terms in the contract—such as housing allowance, driver, etc.—shall not be included.
The contract must be between the foreign national and the BOI-promoted company in Thailand, or
between the foreign national and an affiliated company if the Office has granted permission to work in
such affiliate. In cases where there is no direct employment contract with a company in Thailand, an
employment contract between the foreign national and the parent company overseas may be accepted.
In such cases, a certification letter must be attached confirming that the foreign national has been
assigned to work in the BOI-promoted company in Thailand, duly signed by an authorized director of

the promoted company.



Extension Procedure:

Use the PND.1Kor form, or alternatively the PND.1 form covering at least the past three months
in cases where the employment period is less than one year (i.e., not yet covering the PND. 1Kor annual
filing cycle). However, in cases where the income includes remuneration received from the overseas
parent company, or from an affiliated company where the foreign national is authorized by the Office to
work, the PND.90/91 form may be accepted. In such cases, a certification letter must be attached
confirming that more than half of the income is derived from employment with the BOI-promoted
company in Thailand, duly signed by an authorized director of the BOI-promoted company

Q9 : Must all pages of Por Ngor Dor 1/1Kor be attached?

A : Attach only the relevant parts, in the following order:
O Receipt
O  Withholding tax return form
O  Attachment to PND.1/1Kor — only the pages listing foreign personnel

O  Attachment to PND.1/1Kor — the final page indicating the total number
Q10 : In the case of extending the BOI visa that had no prior income requirement, what proof is needed?

A : During the first three months after the enforcement of this announcement, submission of the latest
month’s PND.1 form alone may be accepted in place of the PND.1Kor, in order to demonstrate that
income has been adjusted in accordance with the minimum income requirement. However, in cases
where the latest month’s PND.1 form includes payment of a bonus or other special remuneration that
may have been paid only for that month, the PND.1 form of the preceding month must also be attached.
The Office will then calculate the foreign national’s income by combining the regular monthly income
with the bonus or special remuneration, prorated on a monthly basis.

Q11 :If a foreigner changes position within 1 year, what documents must be submitted?

A : If the foreigner has changed the position for no more than one year, a new employment contract must
be attached together with the PND.1/1Kor form showing income in accordance with the criteria for the
new position.

Q12 : Canincome received from an overseas parent company be counted, and is any supporting evidence
required?

A : Yes, it can be counted. For placement, either an employment contract with the company in Thailand or
an employment contract with the overseas parent company may be submitted. In such cases, a
certification letter must also be attached confirming the assignment to work in the BOI-promoted

company in Thailand, duly signed by an authorized director of the company in Thailand.

For renewal, submission of the PND.90/91 tax return form may be accepted, provided that the total
income from both foreign and domestic sources meets the minimum income requirement. A
certification letter must also be attached confirming that all such income is derived from employment

with the company in Thailand, duly signed by an authorized director of the company in Thailand



Q13 :In cases where, in addition to working in the BOI-promoted company, a foreign national is authorized

by the Office to work in affiliated companies within the same group, can the combined income from all

such companies be counted toward the minimum income requirement?

A : Yes, the income may be combined either from the main company where the foreign national is

utilizing BOI privileges, or from multiple affiliated companies where the Office has granted

authorization to work. However, more than half of the income must be derived from the main company

under which the visa and work permit benefits are currently granted.

Q14 : Can bonuses or special allowances, such as position allowance or housing benefits, be counted toward

the minimum income requirement?

A : Yes, they can. For initial placement, the employment contract must clearly specify the exact amounts

of any bonuses or special allowances received. For renewal, such income must be included in the

PND.90/91 tax return, together with a certification letter indicating the amount of income derived from

employment with the company in Thailand, duly signed by an authorized director of the company in

Thailand.

Q15 : In the case of using the PND.90/91 form, can other types of income not derived from approved

employment or authorized assignments in affiliated companies be counted toward the minimum income

requirement?

A : Other income not related to employment in the BOI-promoted business or in affiliated companies

authorized for assignment shall not be counted toward the minimum income requirement of the Office.

Examples include:

O
O

O

Income from additional work in affiliated companies not authorized by the Office

Income from employment in companies, partnerships, or organizations not authorized by the
Office

Prizes, e.g., winning government savings bonds lottery

Interest and dividends from investments

Rental income or profits from the sale of assets
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